
during a typical workday, the paths of 
Camille-Kay Brewer, manager of patient 
transport until last fall, and Tammy 
Snyder, chief administrative officer, 
anesthesia and critical care medicine, 
may not cross. But a mentoring program 
at The Johns Hopkins Hospital (JHH) 
aimed at nurturing the career aspirations 
of underrepresented minorities allowed 
them to form a special bond.    

Last year, the hospital’s Diversity 
Council launched the Vivien Thomas 
Diversity and Inclusion Mentorship 
Program, with support from their 
executive champion, Kris Lukish, vice 
president of human resources, and 
the Workforce Diversity & Inclusion 
Subcommittee co-chairs, Sajid Manzoor, 

director of adult respiratory therapy, 
and Ruth Bell, senior radiation 
therapist, with the goal of supporting 
underrepresented minority employees 
who aspire to develop and grow their 
leadership skills to help prepare them 
to move into middle- and senior-level 
management roles. 

Nicole Iarrobino, senior project 
administrator of patient- and family-
centered care, who is a member of 
the Workforce Diversity & Inclusion 
Subcommittee, says it’s important that 
the program live up to the legacy of 
Thomas, a lab technician who 
removed economic and racial barriers.  

“A goal of our committee is 
to prioritize workforce diversity, 
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Kellee Brown 
Medical Office Coordinator, 
Wound Clinic 
Johns Hopkins University  
School of Medicine

Since the COVID-19 pandemic began, Brown has 
been volunteering at her church’s food pantry, 
packing and distributing food for a predominantly 
African American community and serving 25-75 
families each week.

Edwina Kisanga 
Medical Student 
Johns Hopkins University 
School of Medicine 

Kisanga collaborates with the Baltimore 
Redevelopment Action Coalition for Empowerment 
to support grass-roots efforts regarding affordable 
housing and created opportunities for open 
conversation among medical students and community 
members impacted by the ongoing history of medical 
racism in Baltimore.

Got Your  
COVID-19 Vaccine? 
3 Things to Do 
Now
As of Feb. 23, Johns Hopkins 
Medicine personnel in Maryland 
have received 27,822 total first 
doses and 25,449 total second 
doses of COVID-19 vaccine.

If it’s been two weeks or more 
since your second coronavirus 
vaccination, you have about 
94%–95% protection from getting 
sick with COVID-19. What’s next? 
Lisa Maragakis, M.D., M.P.H., senior 
director of infection prevention, 
and Gabor Kelen, M.D., director of 
the Johns Hopkins Office of Critical 
Event Preparedness and Response, 
share three things to remember as 
the COVID-19 pandemic continues. 

1. Keep wearing your mask.
Researchers don’t know
if people who have been
vaccinated can still spread the
coronavirus, and there are
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“Melissa gave me 
guidance to prepare 
myself to further 
my career and 
exposed me to things 
I typically would not 
see, like senior level 
and committee meetings.” 
- Mentee, Meredith Hurston (top), quality
assurance specialist in pathology, and mentor
Melissa Richardson (bottom), vice president of care
coordination and clinical resource management.
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Thomas Burnett
Neuroscience Graduate Student,  
Johns Hopkins University School of Medicine

Thomas Burnett chose to pursue a doctoral degree 
in neuroscience at the Johns Hopkins University 
School of Medicine not only to conduct cutting-
edge research at an internationally ranked 
institution, but also to serve the Baltimore 
community.

While his scientific work investigates how the brain processes complex 
computational systems, his community service lends a human face to the 
field, and focuses on advocating for diversity, equity and inclusiveness 
in science and on making it more understandable for underrepresented 
minority and LGBTQ communities. “To me, science is a tool to solve 
society’s problems, so science needs to be accessible and equitable. People of 
color have been denied a seat at the table for so long and this leads to unseen 
problems,” says the third-year graduate student.

Burnett’s work with Baltimore Underground Science Space is one 
example of this outreach. He wrote and edited grants to fund a group of 
science students who competed as a team in the International Genetically 
Engineered Machine competition. The students’ project, which won the gold 
medal, focused on preserving biodiversity in Earth’s oceans “Just knowing 
that kids were able to have this opportunity at all was gratifying,” he says.

Burnett volunteers with Project Bridge, an initiative founded by two 
fellow neuroscience students to inspire careers in science, and organized its 
Baltimore Brainfest, a science festival that gives students in grades K–8 an 
opportunity to learn from hands-on, interactive neuroscience exhibits. In 
addition, he will oversee Maryland DNA Day, an event to introduce K–12 
students to the field of genetics.

Ryan England
Radiology Resident, Johns Hopkins  
University School of Medicine

Ryan England believes that a volunteer’s own 
passions, skills and life experiences inspire the 
kind of service that has the most impact. As 
a runner and a sailor, he has been a medical 
volunteer for marathons in New York City, and a 
volunteer in Baltimore for helping children with 
special needs learn how to sail.

England served as an officer in the Navy before deciding to become 
a doctor. Now, with an interest in global health, he has combined his 
military and medical experiences to serve as a volunteer with RAD-AID 
International, a nonprofit global health organization that aims to improve 
access to radiology in developing regions around the world.

In 2016, while he was at Columbia University College of Physicians and 
Surgeons, England began his service with RAD-AID as its first global health 
radiology medical student scholar. After participating in a medical outreach 
mission to Cape Verde, Africa, he became manager of flight operations for 
RAD-AID’s medical airship program, an effort aimed at delivering imaging 
services to underserved regions.

Now in his third year as a radiology resident at the Johns Hopkins 
University School of Medicine, the Massachusetts native made it his mission 
to reinvigorate the Johns Hopkins RAD-AID chapter, which now has more 
than 50 members with multidisciplinary roles, such as nurses, attending 
physicians, and sonographers

“I thought it was important to get others involved in volunteering and 
global health,” says England, who in 2023 will complete his residency 
training specializing in interventional radiology. “It’s not so much what I can 
do alone -- when others get together for a common goal, we can accomplish 
so much more.”

For the past four years, he’s directed global outreach planning in low-
resource areas such as northern Canada, Alaska and South Africa, to 
determine where medical imaging is most needed. “It’s not about dropping 
off a CT scanner, saying you’re welcome, and leaving,” England says. “It’s 
about a more sustainable approach to radiology outreach, focusing on things 

like education, teaching, and providing an imaging modality to [local health 
care providers] that can most help [underserved populations].”

Closer to home, England recently led planning efforts for a mobile breast 
cancer screening program in the Maryland-District of Columbia area.

Megan McGowan
Clinical Specialist-Occupational Therapist,  
Johns Hopkins Bayview Medical Center

As a Baltimore resident, Megan McGowan says 
she frequently encounters “squeegee kids” looking 
to wash her vehicle’s windshield for money. After 
expressing her frustration with them to her city 
councilman, she followed his suggestion to channel 
her negative feelings into positive action by working 
with at-risk individuals who are disadvantaged in life.

McGowan joined Thread, a nonprofit that builds relationships to improve 
opportunity and achievement gaps for students at the bottom 25% of their 
high school class. She says the volunteer opportunity has opened her eyes to 
the talent and excellence that exists in the young people of Baltimore.

Since 2019, McGowan has worked with her mentee, now 18, to improve 
his school attendance and classwork in order to graduate from high school. 
Accepted into a community college, he is currently working at a full-time 
job, however.

“I like to think that my young person is helped by me, but it’s a very 
mutual relationship,” says McGowan, who explains she had numerous 
opportunities growing up in a stable, supportive family near Buffalo, New 
York. “I’ve had to look at the unconscious biases I have when it comes to 
privilege and race. I have been able to learn a new perspective when it comes 
to Baltimore City, poverty and the disadvantage that some people have.”

In addition to working with Thread, McGowan makes 20 meals a month 
that are delivered to the homeless and others in need as part of a local 
ministry at St. Ignatius Church in Baltimore.

At Johns Hopkins Bayview Medical Center, McGowan works as a 
certified clinical specialist in the hospital’s Myositis Center, managing 
webinars and presenting at national conferences about the rare muscle 
disorder. As an occupational therapist in the rehabilitation department, she 
works to ensure that patients can resume their daily living tasks after illness 
or injury. But she also extends her compassion here by creating activity 
books, donating reading glasses and offering comforting words to support 
patients, including those with COVID-19.

Larissa McRoy
Patient Care Technician,  
Johns Hopkins Bayview Medical Center

For Larissa McRoy, helping Baltimore City’s 
homeless population started with the simple act of 
making one sandwich. For five years, she and her 
husband, Kevin Allen, prepared and distributed 
thousands of sandwiches to anyone who was hungry 
on the streets of Baltimore.

Inspired to do more to help people like their nephew, who is homeless 
and battles substance use disorder, McRoy and Allen founded Humanity 
Over Humility in September 2020. Their nonprofit organization provides 
clothes, toiletries, food, blankets, tents and other supplies to people facing 
homelessness and fighting substance use.

The couple shares more than a passion for helping others. Both work in 
the radiology department at Johns Hopkins Bayview Medical Center, McRoy 
as a patient care technician and Allen as an imaging inventory specialist. 
Allen recalls the moment McRoy “caught his eye” in the hallway — they 
were married three years later. Their five children occasionally accompany 
them to homeless shelters to deliver string backpacks stuffed with socks, 
underwear and toiletries for men, women and children.

“It doesn’t take a lot to help others,” says McRoy, who finds it easy to hold 
meaningful conversations and connect with just about anyone. This comes 
in handy when she is placing a patient’s IV or transporting someone to their 

MLK Community Service  
Award Recipients
Practicing the true spirit of Martin Luther King Jr.’s commitment to making a difference for all humanity, these eight Johns Hopkins 
Medicine and Johns Hopkins University faculty and staff members were selected as the 2020 Martin Luther King Jr. Award for 
Community Service recipients for their volunteer work.



next destination.
Allen emphasizes the importance of not only showing up but coming 

back, time after time. When he or McRoy say they’ll return to a street corner 
with another round of toiletries or a warm blanket, they follow through. 
“They know you’re really trying to help if they see you again,” he says.

Sandra Panchalingam
Research Program Manager,  
Johns Hopkins University School of Nursing

Sandra Panchalingam started working as a 
research program manager in the Johns Hopkins 
University School of Nursing’s Office of Science 
and Innovation in 2019, where she co-chairs the 
Research Restart Committee, sits on a doctor of 
nursing practice project ethics review committee 
and helps arrange seminars for faculty members 
and students. But her work in Baltimore started well before her time at 
Johns Hopkins. After moving to Maryland from the United Kingdom in 
1998, Panchalingam connected with two nonprofit organizations through her 
church, and has been volunteering ever since.

“I’ve always thought to myself, ‘What if I didn’t have a pair of shoes or 
food to eat,’ so when I see an opportunity to help people, I just jump in and 
do it,” she says.

For the past 18 years, Panchalingam has volunteered with Adopt-A-
Block, Inc., a nonprofit coalition of churches, city government, the police 
department, community services and businesses that works to restore 
Baltimore City neighborhoods, block by block. She has helped renovate 
abandoned houses for veterans and first-time homeowners, hosted block 
parties and donation drives, and volunteered at the organization’s food 
distribution program, which feeds 43,000 families a month. She also 
served as treasurer for five years and regularly writes grant proposals on the 
organization’s behalf. She is currently working on a grant for a food truck to 
enable the organization’s food program to better provide nutritious, warm 
meals to members of the community who may not have gas or electricity, or 
know how to cook.

Panchalingam is also a long-term volunteer with The Hiding Place, a 
nonprofit residential facility in Towson, Maryland, that assists young women 
facing crisis pregnancy, domestic abuse, substance abuse or homelessness. 
Since 2011, she has provided support by writing grant proposals, volunteering 
as treasurer and spending time with the women at the facility.

“After work, I switch into volunteer mode,” she says. “I can’t take these 
women to hospital appointments during the day when I work, and I cannot 
volunteer at Adopt-A-Block during business hours, but I can use my talents 
and expertise to find ways to help when I can.”

Ava Roberts
Clinical Laboratory Scientist,  
The Johns Hopkins Hospital

Looking to get involved with like-minded young 
professionals, Ava Roberts began volunteering 
with the Greater Baltimore Urban League in 
2006, around the same time she started working 
as a clinical laboratory scientist at The Johns 
Hopkins Hospital. She sets aside her Saturday 
mornings to help middle and high school students prepare for college and 
careers through mock interviews, public speaking practice and visits to local 
colleges.

As a clinical laboratory scientist in the hospital’s microbiology lab, 
Roberts manages COVID-19 testing supplies, kits and funding, and helped 
troubleshoot procurement challenges as a result of supply chain disruptions 
due to the pandemic. She offers a different perspective of working in 
medicine, and is able to share the importance of microbiology in a hospital 
setting when students tour the lab. In fact, clinical microbiologists were the 
ones to develop an in-house COVID-19 screening test at Johns Hopkins.

At her alma mater, Western High School, Roberts gives lectures each 
year as part of the STEM curriculum and visits biology classes to share what 
medical microbiology is like. Following generations of women in her family 
who attended the oldest public all-girls high school in the country, Roberts 
continues giving back by painting bathrooms and murals, collecting white 
dresses for graduation and teaching students how to balance a checkbook. 
She served two terms as vice president of the alumni association, and is now 
a member of the boosters club.

As part of the Johns Hopkins Pathology Diversity Committee, Roberts 
keeps her labmates apprised of engagement, diversity and volunteer 
opportunities. She has organized Black History Month activities, encouraged 
volunteerism on the MLK Day of Service, and organized purse and toiletry 
collections for women facing homelessness.

“You never really realize what you do and the impact you make,” says 
Roberts, who was recently initiated into Sigma Gamma Rho Sorority 

Incorporated, a global sorority committed to service.
Her passion for helping others extends to animal welfare. Shortly after 

rescuing her first dog, Brandy, Roberts learned of another senior dog with 
behavioral issues who had spent years in shelters without being adopted. 
Thanks to Roberts’ kindheartedness, Bourbon will now live out the rest of 
his years in a loving home.

Pingdewinde Sam
Doctoral Candidate, Johns Hopkins  
University School of Medicine

While pursuing his bachelor’s degree at San 
Francisco State University, Pingdewinde Sam, 
known to his friends and family as PSam, was 
the first undergraduate mentee at a University of 
California San Francisco research lab that focused 
on translational neuroscience research. This 
experience inspired him to pay it forward and help other underrepresented 
minority students pursue their interests in STEM studies. Since joining the 
cellular and molecular physiology program at the Johns Hopkins University 
School of Medicine in 2015, PSam has mentored two high school students 
and one college student while pursuing his doctorate in mitochondria health 
and diseases.

In 2012, PSam achieved his dream of forming a nonprofit organization 
when he founded Teêbo to help eliminate poverty and hunger, improve 
literacy, combat water-related diseases by drilling wells, and improve overall 
health within his home country of Burkina Faso, in West Africa.

“My passion for helping others came from my background,” says PSam. 
“I grew up in a family with parents who desire to serve the community. 
Even when we lived in the capital city, I saw how my dad kept an eye on the 
villages.”

Teêbo means “hope” in Mooré, the country’s national language. 
Knowing how few educational opportunities exist in Burkina Faso’s rural 
villages, PSam sought to improve the odds for students who simply lack the 
opportunity to grow. In addition to providing tuition assistance, supplies 
and books, Teêbo’s exam prep program prepares sixth graders for the national 
exam, a requirement to enter seventh grade. The success rate for students in 
the program tripled from 30% to 98%.

PSam oversees Teêbo’s operations from Baltimore, with additional staff 
in San Francisco and Burkina Faso. Before the COVID-19 pandemic, PSam 
visited West Africa once a year. One of PSam’s proudest moments was in 
2016, when his organization helped a rural village dig a well to provide clean, 
healthy and drinkable water. The day the well opened, PSam was amazed 
that the village chief had invited thousands from neighboring villages to 
come and see the impact of the well. Teêbo has helped the villagers maintain 
the well since its opening, and it is still functional today.

Allie Benson  
Physical Therapist 
Johns Hopkins All Children's Hospital

As a neurodevelopmental pediatric physical 
therapist, Allie Benson says it has always been her 
passion to find ways for children with disabilities 
to be able to enjoy recreational experiences that 
typical children have. As a resident of bike-friendly 
St. Petersburg, Florida, she has made it her mission 
to provide adaptive bikes to families who have 
children with special needs.

An employee of Johns Hopkins All Children’s Hospital for the past 
nine years, Benson works with children with cerebral palsy and other 
developmental challenges and manages an intensive therapy program there. 
She’s seen how bikes with extra trunk support, adaptive pedals, and rear 
steering provide joy, comfort and independence.

In 2016, Benson’s eldest daughter, Charlie, was stillborn. The distress 
from this tragedy motivated Allie and her husband, John, to found a 
nonprofit called Charlie’s Champs to organize inclusive activities and events 
and provide adaptive equipment for children who cannot participate in 
organized sports. “It’s hard when you lose somebody, and it’s a way to keep 
her memory alive,” says Benson, who has a 2-year-old daughter and another 
on the way in April.

She raises money for the bikes, which typically cost between $1,000 and 
$4,500, and has recently applied for grants. So far, she’s obtained 25 bikes for 
children as a result of referrals and word of mouth. “We have an ongoing 
waitlist of 10 to 12 kids. We do the best we can to get kids bikes as soon as 
possible,” Benson says.

The nonprofit’s impact goes further. Two years ago, Benson started 
Charlie’s Closet, a free equipment exchange where people can swap walkers, 
standers and other items they no longer need for equipment they do need.



Noteworthy
News &  
Events

Free Parking on 
the East Baltimore 
Campus
Familiarize yourself with the current 
base access (free parking) period 
for garages on the East Baltimore 
campus. Employees and students 
may park for free in the McElderry, 
Caroline and Washington Street 
garages on weekdays from 3 p.m. 
to 10 a.m. For the Orleans Street 
garage only, the base access period 
will revert to the normal weekday 
hours of 4 p.m. to 8:30 a.m. starting 
March 1. 
 
Learn more:  
bit.ly/JHHFreeParkingPeriods 

No One Dies Alone 
Volunteers Needed 
No One Dies Alone is a volunteer 
service providing presence to dying 
patients when family members 
and friends are not at the hospital. 
Because COVID-19 has curtailed 
access for volunteers from the 
community, there is a critical need 
for employees working in our 
hospital to volunteer. Signing up 
is simple. Mandatory training is 
provided online — afterward, you 
can sign up when you are available 
and you will be notified when a 
patient is accepting vigils. 

More details: bit.ly/JHHNODA

Sign up: bit.ly/NODASignUp

Video about the program:   
bit.ly/NODAVideo

Help ‘Keep it Up!’ to 
Prevent the Spread of  
COVID-19
Keep our facilities safe by practicing 
key safety measures: wearing your 
mask, keeping distance from 
others, washing your hands and 
wearing proper personal protective 
equipment. 
To help you enjoy meals while 
practicing physical distancing, eat at 
these additional dining spaces for the 
Cobblestone Cafe:
CMSC Center Elevator lobby
Broadway Corridor (west of the 
Cobblestone Cafe)
Nelson/Harvey Level 1: Wolfe Street 
Lobby
Zayed Main Level: Grand Grounds
Zayed Level 6: Elevator Lobby
Zayed Level 7: Elevator Lobby
Bloomberg Ground Level: Atrium
Outpatient Center Level 2: Grille 
601

From the Editor 
Email your submissions to 
edresse4@jhmi.edu for the March 
issue by Feb. 29 and for the April 
issue by March 15.
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especially in leadership roles,” says 
Iarrobino. “One of the best ways to 
do that is to pair JHH leadership with 
underrepresented minority employees 
who are looking to gain leadership 
skills, and invite underrepresented 
minorities [to apply for the program].”

Brewer, who was paired with Snyder, 
says she has reaped benefits from 
Snyder’s experience and guidance. “This 
program has been a great opportunity to 
connect with an up-and-coming leader 
within the institution who I otherwise 
would not have met,” says Snyder. “I 
appreciate Camille-Kay’s perspective 
and how she thinks about various issues 
— she’s allowed me to expand my own 
perspective and thought process.”

Cultivating 
Opportunities for 
Success
Launched almost a year ago, the 
mentorship program now has eight 
mentors and eight mentees, all of whom 
commit to a two-hour kickoff session, 
meet a minimum of six times over the 
year, and follow up with a one-hour, 
mid-year check-in session — discussing 
how the mentees can continue to grow 
in the workforce.

Mentees must be an underrepresented 
minority, typically in a managerial role 
or higher at JHH, with the desire to 
work outside their department and 
the ability to expand and grow their 
leadership skills while partnering with a 
JHH senior leader. “The key to success 
for mentees is to be a driver and have 
the personality that makes them strive 
to be leaders,” says Iarrobino. 
Snyder has witnessed Brewer become 
more introspective about her strengths 

and opportunities for growth and 
learning. During the program, Brewer 
was promoted to administrative 
manager in the Department of 
Anesthesiology and Critical Care 
Medicine. 

“Tammy is a very effective mentor 
possessing great leadership qualities, 
and is consistently poised to help with 
wisdom, emotional intelligence and 
deep confidence,” says Brewer. “I am in 
my current role because of her assistance 
in helping me make a strategic 
connection.”

Making Connections
“I need to learn how to do that!” was 
the first thought of mentee Meredith 
Hurston after watching her mentor, 
Melissa Richardson, vice president of 
care coordination and clinical resource 
management, during a meeting on 
their first shadow day with one another. 
Hurston, a quality assurance specialist 
in pathology, was referring to the 
“eloquence and diplomacy” Richardson 
demonstrated when she addressed her 
peers and staff.

“Melissa is a very open and 
transparent leader who gave me 
guidance to prepare myself to further 
my career and exposed me to things I 
typically would not see, like senior level 
and committee meetings,” says Hurston.  

On the recommendation of her 
mentor, Hurston has explored training 
programs that will allow her to pursue 
her career goals in a data analytics or 
project management role.

“This program made me appreciate 
the fact that we have a pool of amazing 
people doing great work who could 
benefit by understanding available 

career opportunities and the steps 
to become eligible for them,” says 
Richardson. “This is something as 
leaders that we need to communicate 
and encourage. The mentorship 
provides a great chance to do so." 

Instilling Growth 
Mindset
“Confident and knowledgeable” is how 
Valerie Dobson, surgery finance billing 
and compliance manager, describes 
her mentor, Colin Semper, clinical 
administrator in the Department 
of Orthopaedics. “Colin has taught 
me how to be a leader, and that 
being a manager for my team is to 
build individuals up to be better 
and to provide tools for a successful 
performance, not to maintain the same 
skills.”

“This program is a great avenue for 
Johns Hopkins to empower minority 
employees. Our minority employees 
need to know that there are leaders/
others who look like them; i.e., gender, 
race and religion,” says Semper. 
“This program is a great avenue for 
Johns Hopkins to empower minority 
employees.”

If you are interested in becoming a 
mentor or mentee in the Vivien Thomas 
Diversity and Inclusion Mentorship 
Program or in joining a Johns 
Hopkins Hospital Diversity Council 
subcommittee, contact Nicole Iarrobino 
at nicole@jhmi.edu.  

 —Emily Dressel

Mentorship

new variants of the coronavirus 
circulating in some areas. 
So, staying masked up is still 
essential to stay safe and 
protect others. 

2. Keep washing your hands. 
Hand hygiene is always 
important, and especially to 
protect everyone from the 
coronavirus. Keep using hand 
sanitizer (at least 60% alcohol) 
or plain old soap and water, 
especially when you are in public 

places and around people from 
outside your household. 

3. Keep physical distancing. 
Every person who gets 
vaccinated brings us a little 
closer to the end of the 
coronavirus pandemic, but 
while so many people are still 
unprotected, staying at least 6 
feet away from people outside 
of your “bubble” is a must. 
Likewise, avoid gathering to eat 
and drink with others, especially 

indoors and in close proximity, 
because this can still spread 
COVID-19.

If you want to receive the 
COVID-19 vaccine and have not 
yet completed the request form 
in MyChart, please do so as soon 
as possible to determine your 
eligibility.

Employee COVID-19 Vaccination 
Portal: bit.ly/JHMPortalCOVID-
19Vaccine
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Jessica Queen, M.D. 
Clinical Fellow, Infectious Diseases 
Johns Hopkins University  
School of Medicine 

Queen has spent the past two years 
volunteering as a facilitator for the 

Saturday Leadership Program sponsored by the Greater 
Baltimore Urban League. This monthly, virtual mentorship 
program prepares Baltimore high school students for 
college and professional careers by teaching them about 
interviewing, networking, professional ethics, leadership 
skills and political engagement.

Dany Westerband, M.D. 
Trauma Director 
Suburban Hospital

Westerband is a member of the Johns 
Hopkins Resilience in Stressful Events 
team, which supports health care workers 

who were emotionally impacted by a stressful patient-related 
or other unanticipated event. Outside of his responsibilities 
at Suburban, Westerband has a special interest in improving 
the lives of those in the African American community, 
often participating in medical missions to Haiti to perform 
surgery for that nation’s underserved.

Read more: bit.ly/BHMAchieversAward
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